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JOB DESCRIPTION

TITLE:    YOUTH WORKER
 Hours: 37.5 per week 
Salary range:  £21,000 pro rata plus benefits

Scope:                
The post holder will be responsible for engaging with children and young people 10 – 25 and their families to provide first line support, activities and information aimed at improving mental health and wellbeing and supporting the achievement of potential.

Key Activities
· Identify and engage with children and young people who may need support with their mental health and wellbeing.
· Work directly with young people and their families providing positive activities, support   brokerage and advocacy.

· Identify children and young people who need access to therapeutic support and facilitate referrals to the therapeutic team.

· Develop professional relationships to identify the needs and support of individual young people.

· Raise awareness of issues which may impact on young people e.g. trafficking and county lines, sexual exploitation and grooming, healthy relationships, and other personal, social and health education.

· Follow the trust’s policies and procedures relating to the safeguarding of children and young people.

· Provide first line support for young people and access to information and resources.

· Develop and deliver youth work sessions remotely and in person.

· Provide mentoring and coaching and activities designed to promote self-confidence, self-esteem, positive relationships and health and wellbeing.

· Promote the positive participation of children and young people.

· Ensure accurate record keeping.

· Ensure trust policies and procedures are followed.

· Provide reports as required.

· Work flexibly to ensure maximum participation of young people.

NOTES:

· This post is subject to an enhanced record check under the arrangements established by the Disclosure and Barring Service.
· The Trust reserves the right to alter the content of this Job Description, after consultation, to reflect changes to the job or services provided, without altering the general character or level of responsibility. 

· The duties described in this Job Description must be carried out in a manner which promotes equality of opportunity, dignity and due respect for all employees and service users and is consistent with the Trust’s Equal Opportunities Policy.

· Reasonable adjustments will be considered as required by the Equality Act 2010
· Ensure that beneficiaries and other young people are appropriately safeguarded and comply with the trust’s safe/guarding procedures.


